ORDINANCE NO. 003/2010

AN ORDINANCE OF THE CITY OF MONROE, WASHINGTON,
AMENDING THE CODE OF ETHICS, MONROE MUNICIPAL CODE
CHAPTER 2.52, INCLUDING THE ADDITION OF A HEARING
EXAMINER DECISION-MAKER, REVISIONS TO COMPLAINT
PROCESSING TIMELINES, AMENDMENTS TO DEFINITIONS, AND
PROVIDING FOR SEVERABILITY AND ESTABLISHING AN
EFFECTIVE DATE.

WHEREAS, the Monroe Board of Ethics and the Monroe City Council have spent
considerable time revising the Monroe Code of Ethics in order to improve clarity, objectivity and
fairness, now, therefore,

THE CITY COUNCIL OF THE CITY OF MONROE, WASHINGTON, DO ORDAIN
as follows:

Section 1. The Monroe Code of Ethics, Chapter 2.52 MMC, is hereby repealed and
replaced with Exhibit A, attached hereto and incorporated by this reference as if set forth in full.
The provisions creating a hearing examiner system shall only go into effect once an initial roster
of hearing examiners has been confirmed by the City Council.

Section 2. Severability. If any section, sentence, clause or phrase of this ordinance
should be held to be invalid or unconstitutional by a court of competent jurisdiction, such
invalidity or unconstitutionality shall not affect the validity or constitutionality of any other
section, sentence, clause or phrase of this ordinance.

Section 3. Effective Date. This ordinance shall be in full force and effect five (5)
days from and after its passage and approval and publication as required by law.

PASSED by the City Council and APPROVED by the Mayor of the City of
Monroe, at a regular meeting held this 2nd day of February 2010.

CITY OF MONROE, WASHINGTON:
1% Reading:  02/02/10 ~
Published: 02/09/10

Effective: 02/14/10

ATTEST/AUTHENTICATED: APPROVED AS TO FORM:
Egdye Méf‘tinson, Deputy City Clerk Phil Olbrechts, City Attorney
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EXHIBIT “A”
Chapter 2.52

CODE OF ETHICS

Sections:
2.52.010 Purpose and scope.
2.52.020 Definitions.
2.52.030 Ethical standards.
2.52.040 Conflicts of interest.
2.52.050 Gifts and gratuities.
2.52.060 Confidential information — Disclosure prohibited.
2.52.070 Prohibited conduct after leaving the city.
2.52.080 Board of ethics — Public officials.
2.52.090 Miscellaneous provisions.
2.52.100 Appeal — Penalties for violation.
2.52.110 Severability.

2.52.010 Purpose and scope.

The purpose of the Monroe Code of Ethics is to provide for a clear statement of the minimum
standards of ethical conduct expected of both city officials and employees and to provide a
means for local enforcement and local responsibility for compliance with adopted standards.
The Monroe Ethics Code contains standards similar to the provisions of state statute found in
Chapter 42.23 RCW governing the ethical conduct expected of local government officials and
employees statewide. However, in certain respects the Monroe Ethics Code modifies and
requires higher minimum standards of conduct as determined appropriate by the legislative body
of the City, after consideration of public comment and the recommendations of the appointed
Board of Ethics.

2.52.020 Definitions.

The following words and phrases as used in this chapter shall, unless the context clearly
indicates otherwise, have the following meanings:

A. Advisory opinion. An opinion rendered by the Board of Ethics, based upon hypothetical
circumstances, indicating how the Board would rule on a matter having the same or sufficiently
parallel facts, should an adversary proceeding develop.

B. Benefits, gain, profit, or interest. These are terms that apply only to situations or
contracts involving business transactions, employment matters, and other financial interests and
does not apply to situations or contracts that confer no financial benefit.

C. Confidential information.

1. Specific information, rather than generalized knowledge, that is not available to the
general public on request; or

2. Information made confidential by law including but not limited to taxpayer
information, RCW 82.32.330; information regarding organized crime, RCW 43.43.856; criminal
history information, Chapter 1097 RCW; medical records, Chapter 70.02 RCW; and juvenile
records, RCW 13.50.010; or
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3. Information that is initially disclosed or discussed in executive session, and which is
not available to the general public on request; however,

4. Confidential information does not include information authorized by the Mayor or a
majority vote of the council to be disclosed.

D. Contract. Any written or otherwise binding agreement for services, sale, lease, purchase,
construction or repair.

E. Day. Unless otherwise specified, all references to “day” or “days” as to deadlines in this
chapter shall be calendar days as opposed to business days.

F. De minimis. Small, slight, or trifling.

G. Employee.” Any person holding a regularly compensated position of employment with
the city. This does not include members of the city council and persons who serve on city boards
and commissions.

H. Financial Interest. A public official or city employee shall be deemed to have a financial
interest in any business entity contracting or attempting to contract with the city when the public
official or city employee:

1. Is acreditor or debtor of the business entity, or has any form of ownership interest in
any business entity in an amount or value greater than a one percent interest in the business
entity, or

2. Is apaid employee, agent, consultant or officer of any corporation, partnership, joint
venture, business or other entity.

I.  Gift means anything of economic value without adequate and lawful consideration. Gift
does not include the following:

1. Items from family members or friends where it is clear beyond a reasonable doubt
that the gift was not made as part of any design to gain or maintain influence in the city or with
the recipient in connection with city matters;

2. Items related to the outside business of the recipient that are customary and not
related to the recipient’s performance of official duties;

3. Items exchanged among officials and employees or a social event hosted or
sponsored by a city officer or city employee for co-workers;

4. Payments by a governmental or nongovernmental entity of reasonable expenses
incurred in connection with a speech, presentation, appearance, or trade mission made in an
official capacity. As used in this section, “reasonable expenses” are limited to travel, lodging,
and subsistence expenses incurred the day before through the day after the event;

5. Items an official or employee is authorized by law to accept;

6. Payment of enrollment and course fees and reasonable travel expenses attributable
to attending seminars and educational programs sponsored by a bona fide nonprofit professional,
educational, trade association or charitable institution. As used in this subsection, “reasonable
expenses” are limited to travel, lodging, and subsistence expenses incurred the day before
through the day after the event. '

7. Items returned by the recipient to the donor within 30 days of receipt or donation
to a charitable organization, without the taking of a tax deduction;

8. Campaign contributions or other items reported or regulated under Chapter 42.17
RCW;

9. Discounts available to an individual as a member of an employee group,

occupation, or similar broad-based group;
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10.  Awards, prizes, scholarships, or other items provided in recognition of
professional, academic or scientific achievement; and

11.  The solicitation, acceptance, receipt, or regulation of political campaign
contributions regulated in accordance with provisions of federal, state, or local laws governing
campaign finances.

J. Hypothetical circumstances. Circumstances of fact framed in such a manner as to call for
an opinion from the Board based on a series of assumptions and not based on the known or
alleged past or current conduct of a specific public official or employee that could be the basis of
a complaint under MMC 2.52.080.

K. “Immediate family” means husband, wife, father, mother, brother, sister, son, daughter,
stepchildren, stepparents, father-in-law, mother-in-law, brother-in-law, sister-in-law, son-in-law
or daughter-in-law or life partner as is, or may be, defined by state and/or federal law.

L. “Official act or action” means any legislative, administrative, appointive or discretionary
act of any officer or employee of the city or any agency, board, committee or commission
thereof.

M. Prima facie showing. Evidence which, standing alone and unexplained, would maintain
the proposition and claimed violation of this chapter, set forth in the complaint.

N. “Public official” means all elected city officials including the mayor and members of the
city council, together with appointive members of city boards and commissions.

O. “Remote interest” may be deemed to exist where an individual is:

1. An unpaid officer, board member, or other person who functions in a decision-
making capacity which can influence policy or funding of a corporation, partnership, joint
venture or other entity;

2. Alandlord or tenant of an entity contracting with the city of Monroe;

3. A holder of less than one percent of the shares of, or ownership interest in, a
business entity contracting with the city; or

4. Involved in a transaction with the city for de minimis sales of goods or services
totaling less than one thousand two hundred dollars in any calendar year. Municipal officers, as
defined in Chapter 42.23 RCW, as now or hereafter amended, shall not qualify for this remote
interest.

No interest is deemed to be remote where a public official or employee influences or attempts
to influence any other public official or employee to take any action that financially benefits the
offending public official or employee by or through the interest. (Ord. 025/2003)

2.52.030 Ethical standards.

In order to avoid becoming involved or implicated in a conflict of interest or impropriety or,
just as important, an appearance of conflict of interest or impropriety, public officials and city
employees shall not:

A. Knowingly use their office or position for personal or family gain or profit; or

B. Use city-owned property or city services for personal or family gain or profit; or

C. Use information acquired in confidence by reason of their official position from a city
customer, supplier, lessee or contractor for other than city purposes. (Ord. 025/2003)

2.52.040 Conflicts of interest.
A. Public officials and city employees shall not knowingly engage in activities which are in
conflict, or which have the potential to create a conflict, with performance of official duties.
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Examples of conflicts or potential conflicts of interest include, but are not necessarily limited to,
circumstances where a public official or city employee:

1. Influences the selection or non-selection of, or the conduct of, business between the
city and any entity in which the public official or city employee has a financial interest.

2. Accepts any retainer, compensation, gift or anything of value that is contingent upon
a specific action or non-action by the public official or city employee.

3. Intentionally uses or discloses information not available to the general public and
acquired by reason of his or her official position which benefits himself or herself, family,
friends or others.

B. Public officials and city employees shall not take part in any council action, as that term
is defined in Chapter 42.30 RCW, concerning any contract, property, or other matter of any kind,
in which the public official, city employee or his or her immediate family has a financial interest,
or which otherwise creates a conflict of interest.

C. Public officials and city employees shall not be deemed to violate subsection (B) of this
section when they only have a remote interest in a contract or sale. Public officials and
department heads shall disclose the fact and extent of a remote interest for the official minutes of
the city council prior to the city council taking any action related to the interest and, thereafter,
all action taken by the city council related to such interest shall be by a vote sufficient for the
purpose without counting the vote of the public official or city employee having the remote
interest.

D. Members of the city of Monroe, Washington, boards, commissions, and city staff are
prohibited from being awarded contracts with the city. Exceptions to this rule are those covered
by the CBA, RCW and WAC. This subsection was submitted to the Monroe city council as an
initiative with enough required signatures to be submitted to the voters. The city council adopted
the initiative as an ordinance as an alternative to placing on the ballot. Consequently, to the
extent required by law, this subsection shall be construed as superseding any conflicting city
requirements or requirements that otherwise operate to illegally amend the requirements of an
initiative.

E. Repealed by Ord. 026/2004.

F. Notwithstanding subsection (D) of this section, public officials and city employees may
have a beneficial interest in a contract with the city under the following circumstances:

1. Ifanitem of business relating to the contract comes before the public official or city
employee, the official or employee must identify the contract on the record and recuse himself or
herself from acting in any way on that item, including remaining in the meeting room during any
discussion of the item; and

2. The official or employee has not lobbied the city to enter into the contract; and

3. The official or employee has not influenced city policy with the primary purpose of
creating the need for the contract; and

4. The contract cannot be made by, through or under the supervision of the official or
employee, in whole or in part, or for the benefit of his or her office. (Ord. 026/2004 §§ 1, 2; Ord.
002/2004; Ord. 025/2003)

2.52.050 Gifts and gratuities.

Public officials and city employees shall not, directly or indirectly, solicit any gift or accept or
receive any gift, whether it be money, services, loan, travel, entertainment, hospitality, promise,
or any other form, under the following circumstances:
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A. It could be reasonably inferred or expected that the gift was intended to influence them in
the performance of their official duties; or

B. The gift was intended to serve as a reward for any official action on their part.

Public officials and City employees may accept de minimis gifts such as, but not limited to,
calendars, coffee mugs, flowers, candy, and other similar items that are given as a customary
business practice and have no material significance to the recipient, with such gifts from any one
source not to exceed one hundred dollars in value in any twelve-month period. City employees
should report any gift to their immediate supervisor.

This section shall not apply to gifts made to the City. All such gifts shall be given to the
Mayor for official disposition. (Ord. 025/2003)

2.52.060 Confidential information — Disclosure prohibited.

Public officials and city employees shall not, except as required or reasonably believed to be
required for the performance of his/her duties, disclose confidential information gained by reason
of his/her official position or use such information for his/her own personal interest.
“Confidential information” is all information, whether transmitted orally or in writing, that the
employee has been informed, is aware, or has reason to believe is intended to be used only for
city purposes, is not intended for public disclosure, or is otherwise of such a nature that it is not,
at the time, a matter of public record or public knowledge. Confidential information includes,
but is not limited to, personal information regarding city officials and employees; private
financial and other personal information provided by city taxpayers, license holders, contractors,
and customers; intelligence and investigative information, including the identity of persons filing
complaints; formula, designs, drawings, and research data obtained or produced by the city and
preliminary, non-final assessments, opinions, and recommendations concerning city policies and
actions. Any public official who is uncertain as to whether certain information is confidential
should consult the mayor or city administrator. An employee who is uncertain as to whether
certain information is confidential should consult their immediate supervisor or department head.
(Ord. 025/2003)

2.52.070 Prohibited conduct after leaving the city.

Former public officials and city employees shall not disclose or use proprietary or other
information gained by reason of their city employment unless the information is a matter of
public knowledge or is available to the public on request. No former public official or city
employee shall, during the period of one year after leaving city office or employment:

A. Assist any person in proceedings on a matter in which he or she was officially involved,
participated or acted in the course of duty;

B. Represent any person as an advocate in any matter in which the former public official or
city employee was officially involved while a city officer or employee;

C. Participate as a competitor in any competitive selection process for a city contract in
which he or she assisted the city in determining the project or work to be done or the process to
be used.

Public officials and city employees, who contract with a former public official or city
employee for expert or consultant services within one year of the latter’s leaving city office or
employment, shall promptly inform the city administrator about the agreement.
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The prohibitions listed above shall not apply to former employees acting on behalf of a
governmental agency unless such assistance or representation is adverse to the interest of the
city. (Ord. 025/2003)

2.52.080 Board of ethics — Public officials.

There is hereby created a board of ethics for city of Monroe public officials. The purpose of
this board is to issue advisory opinions on the provisions of this code of ethics and to review and
report to the city council on any alleged violations of the code of ethics, all as set forth below.
The Board shall also provide recommendations on amendments to the Ethics Ordinance, as
directed by the City Council:

A. Composition. The board of ethics shall be composed of five members. None of these
may be a public official, city employee or immediate family of either. The mayor shall appoint
the board members, with the confirmation of the city council. The board of ethics must be
citizens of the United States and residents of the city they serve for at least one year before their
appointment to the Ethics Board.

The regular term of office for members of the board of ethics shall be three years. Each
member shall hold office until a successor is appointed and confirmed. Regular terms shall
commence January 1st and end December 31st. Initial terms shall be staggered with two
members appointed for terms beginning upon their appointment in 2004 and ending December
31, 2004, two members appointed for terms beginning upon their appointment and ending
December 31, 2005, and one member appointed for a term beginning upon his or her
appointment and ending December 31, 2006. After expiration of the initial terms, subsequent
appointees shall serve a regular three-year term.

The board shall elect from its membership a presiding officer who shall be referred to as a
chairman, chairwoman, or chairperson, as may be appropriate, who shall serve for a period of
one year, unless reelected.

A majority of the board of ethics shall constitute a quorum. The board shall meet as
frequently as it deems necessary, or at the request of the mayor or a quorum of the city council.
The board shall adopt procedures governing the conduct of its meetings, hearings and the
issuance of opinions.

B. Specific Complaint Against a Public Official.

1. Any person may submit a written complaint to the mayor or city administrator
alleging one or more violations of this ethics code by a public official. The allegation shall set
forth specific facts with precision and detail, sufficient for a determination of sufficiency by the
board. The complaint shall also set forth the specific sections and subsections of this code that
the facts violate, and the reasons why. Complaints should be signed by the person or persons
submitting it, include the submitter’s correct name, address at which mail may be personally
delivered to the submitter, and the telephone number at which the submitter may be contacted.

2. The mayor or his/her designee shall inform the public official and the Council of the
complaint and shall submit the complaint to the board for determination of sufficiency of the
complaint within twenty four hours of its receipt. Voicemail, email or similar notification of the
defendant is acceptable if actual notice is not immediately practicable. A copy of the complaint
shall also be sent to the defendant by registered mail within three days of receipt. A complaint
cannot be sufficient unless it precisely alleges and describes unjustified acts which constitute a
prima facie showing of a violation of a specified provision or provisions of this code. The
purpose of requiring that the complaint be sufficient is to ensure that the complaint is supported
by identifiable facts, and to ensure that the complaint is not based on frivolous charges.
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3. The Complainant shall have the responsibility for proving the allegations in the
complaint by a preponderance of the evidence.

4. Complaints shall be subject to a two-year statute of limitation. The limitations
period shall commence from the date that information on completion of the alleged misconduct
was reasonably available to the public.

5. Complaints may be amended as authorized by the decision-maker as justice
requires, provided that the timeframes of the review process provide the defendant with a fair
opportunity to respond.

6. All public officials and employees, excluding the alleged violator, shall observe
strict confidentiality as to the complaint and alleged violator until the review is complete, to the
extent that the information is acquired as a result of a person’s status as a public official or
employee. Confidentiality after completion shall be maintained unless the complaint or finding
is released through a public disclosure request filed with the city attorney. City officials and
employees may divulge information to the extent necessary to defend against inaccurate or
misleading public information about their involvement in the complaint review process. The
ethics board and/or city council may divulge information to the extent necessary to correct any
inaccurate or misleading public information about the complaint review process. Any person
who violates this subsection shall not be subject to criminal penalties; however, a violation of
this subsection may result in disciplinary action against such person. The city council may
remove a member of the board of ethics from the board if it determines that the member has
violated this subsection.

7. The board shall hold a hearing for the purpose of determining sufficiency of written
complaints. The board shall begin the hearing no later than twenty days after the complaint is
received and shall conclude the hearing(s) no later than twenty-four days after it receives the
complaint; provided, however, that the running of these time periods shall be tolled and the
complaint proceedings shall be stayed in the event the board makes application to the city
council for continuance of the proceedings. Such continuances may only be granted by the City
Council when there is demonstrable and compelling reason(s) to do so, and may not exceed ten
(10) days. The board shall render a written report, setting forth its findings of sufficiency as to
whether or not the individual against whom the complaint was filed may have violated the code
of ethics.

8. The determination of sufficiency or insufficiency by the board is final and binding,
and no administrative or other legal appeal is available. If the finding is one of sufficiency of the
complaint, then the complaint shall be heard and reported as set forth below.

9. No report may be issued by the board, unless a person or entity complained against
has had an opportunity to present information on his, her or its behalf at a hearing before the
board.

10. A copy of the written report on sufficiency shall be delivered to the city council,
person complained against, and the complaining party within ten days of conclusion of the
hearing, unless a longer time period has been requested by the person complained against, and
has been approved by the board or unless a longer time period has been requested by the board
and has been approved by the city council.

11. Inthe event the written report provides that the board has found sufficiency in the
allegations against whom the complaint has been filed, the matter shall be referred for hearing to
the City’s hearings examiner unless the defendant requests the matter be heard by the Ethics

ORD003/2010 Page 8 of 11



Board. (Hearings examiners will be rotated from a rotational roster maintained by the City and
shall be licensed and practicing attorneys who are not residents of the City.)

a. Hearings by a Hearings Examiner or the Ethics Board must be held within
twenty days of a finding of sufficiency unless an extension is requested, or granted, by the
defendant. The hearing must be concluded within ten days of commencement of the hearing
unless extended by the request or agreement of the defendant.

b. Findings of fact and conclusions and opinion of the Hearings Examiner or the
Ethics Board must be received by the Council no later than seven days after the conclusion of the
hearing.

c. The complainant or defendant may request a subpoena for documentary
evidence or the attendance of witnesses by making a written application to the Mayor describing
in detail the subject matter of the proposed subpoena and an explanation of why such
information is reasonably necessary in order to conduct the hearing. The subpoena may be
issued in the event the mayor determines the subpoena request is reasonable, relevant to the
complaint and within the subpoena power of the City. The request for a subpoena shall be
submitted to the Mayor within two business days after the determination of sufficiency and the
Mayor shall have two business days to issue a decision. In the event the Mayor denies the
request or the complaint alleges a violation of the ethics code by the mayor, the defendant or
complainant may request a decision from the City Council. City Council review shall be
scheduled for the next regular City Council business meeting or study session, unless an earlier
special meeting is available. The commencement of the hearing on the merits shall be delayed
until five days after the Council makes a decision on whether to issue a subpoena.

12. In the event the final determination by either the Hearings Examiner or the Ethics
Board provides that the individual against whom the complaint has been filed has violated the
code of ethics, the Council shall convene and render its decision within seven days of the receipt
of said determination unless an extension is requested by the defendant and granted by Council.
In the event that the city council members agree by majority vote that one or more of the
violations occurred, then as to the violations the city council may take any of the following
actions by a majority vote of the council, PROVIDED that penalties may only be based upon
violations alleged in the complaint or amended complaint and not upon other violations
discovered during the complaint process:

a. Admonition. An admonition shall be a verbal nonpublic statement made by
the mayor to the individual.

b. Reprimand. A reprimand shall be administered to the individual by letter.
The letter shall be approved by the city council and shall be signed by the mayor. If the
individual objects to the content of such letter, he or she may file a request for review of the
letter of reprimand with the city council. The city council shall review the letter of reprimand in
light of the report and the request for review, and may take whatever action appears appropriate
under the circumstances. The action of the city council shall be final and not subject to further
review.

c. Censure. A censure shall be a written statement administered personally to
the individual. The individual shall appear at a time and place directed by the city council to
receive the censure. Notice shall be given at least twenty days before the scheduled appearance
at which time a copy of the proposed censure shall be provided to the individual. Within five
days of receipt of the notice, the individual may file a request for review of the content of the
proposed censure with the city council. Such a request will stay the administration of the
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censure. The city council shall review the proposed censure in light of the report and the request
for review, and may take whatever action appears appropriate under the circumstances. The
action of the city council shall be final and not subject to further review. If no such request is
received, the censure shall be administered at the time and place set. It shall be given publicly,
and the individual shall not make any statement in support of or in opposition thereto or in
mitigation thereof. A censure shall be deemed administered at the time it is scheduled whether
or not the individual appears as required.

d. Removal. In the event the individual against whom the complaint has been
filed is a member of a city board, commission, committee, or other multi-member bodies
appointed by the mayor with the approval of the city council, the city council may, by a majority
vote, remove the individual from such board, commission or committee; provided, however, that
nothing in this section authorizes the city council to remove a council member or the mayor from
his or her office.

13. Proceedings by the board or the hearings examiner when they relate to action
involving a person shall be made in executive session, however, upon request of the person
involved, the proceeding shall be open to the public. The complaint, the determination of
sufficiency or no sufficiency, and written report of the board or the hearings examiner shall be
considered public records.

14. Action by the city council shall be by majority vote. If the proceeding involves a
member of the city council, the member does not vote on any matter involving the member. As
provided in RCW 35A.12.100, the mayor shall vote in the case of a tie, except if the action is
against the mayor. Deliberation by the council may be in executive session, however, upon
request of the person complained against, the meeting shall be open to the public.

15. A complaint cannot be sufficient unless it precisely alleges and describes
unjustified acts, which constitute a prima facie showing of a violation of a specified provision or
provisions of this code.

C. Specific Complaint Against a City Employee Official. In the event the individual against
whom the complaint has been filed is a city employee, the city shall follow the appropriate
discipline, through the employee’s supervisor and/or department head, procedures as outlined in
the appropriate bargaining agreement, employee handbook, civil service rules, and/or standard
operating procedures. Employees also have the right to appeal through the court system as
regulated by state and federal law. (Ord. 014/2005; Ord. 004/2004; Ord. 025/2003)

2.52.090 Miscellaneous provisions.

The board of ethics shall also render written opinions concerning the applicability of the code
of ethics to hypothetical circumstances or situations upon the request of the Mayor or any
Councilmember. Requests for opinions from the public must be approved by either the Mayor or
a majority vote of Council.

The city shall release copies of any written report resulting from a review of a complaint and
any written censures or reprimands issued by the city council in response to public records
requests as consistent with Chapter 42.17 RCW and any other applicable public disclosure laws.

The mayor shall provide staff, as he or she deems appropriate, to assist the board of ethics.

Board members shall be reimbursed by the city for reasonable expenses incurred in their
exercise of the official business of the board, consistent with the expense reimbursement policies
of the city.

This chapter shall not apply as to those official acts, actions, or activities which occurred prior
to the adoption of this code of ethics.
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The city clerk shall cause a copy of this code of ethics to be distributed to every public officer
of the city within thirty days after enactment of the ordinance codified in this chapter. The
ordinance codified in this chapter will also be made available on the city’s Web page and hard
copies will be made available upon request. (Ord. 025/2003)

2.52.100 Appeal — Penalties for violation.

Appeal of a decision of the board of ethics that the code of ethics has been violated, or a
decision of the city council as to an admonition, reprimand, censure, or removal, may be filed
with the Snohomish County superior court, Washington State. Any person who files with the
Ethics Board a false charge of misconduct on the part of any public official or public employee
when the person knows it is false shall be guilty of a misdemeanor. In addition to criminal
penalties, violators shall pay a civil penalty of five hundred dollars, or three times the economic
value of anything received in violation of this chapter, whichever is greater. Any monetary
penalty assessed civilly shall be placed in the city’s general fund. (Ord. 025/2003)

2.52.110 Severability.

If any section, subsection, paragraph, sentence, clause or phrase of this chapter is for any
reason held to be invalid or unconstitutional, such invalidity or unconstitutionality shall not
affect the validity or constitutionality of the remaining portions of this chapter, it being hereby
expressly declared that this chapter and each section, subsection, paragraph, sentence, clause,
and phrase thereof would have been adopted irrespective of the fact that any one or more other
sections, subsections, paragraphs, sentences, clauses, or phrases be declared invalid or
unconstitutional. (Ord. 025/2003)
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